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WSDOT DISADVANTAGED BUSINESS 
ENTERPRISE PROGRAM:
QUARTERLY PROGRESS REPORT TO FHWA, JANUARY 2017

The Washington State Department of Transportation 
(WSDOT) provides quarterly progress reports to the 
Federal Highway Administration (FHWA) on both 
project and program-level Disadvantaged Business 
Enterprise (DBE) participation, pursuant to the 
Conciliation Agreement between FHWA and WSDOT, 
executed on March 20, 2014.

This quarterly report includes progress updates for 
both the Alaskan Way Viaduct (AWV) Bored Tunnel 
project and WSDOT’s statewide DBE program. The 
participation and other data included in this report 
represents information verified through October 31, 
2016; other activities noted reflect work performed 
through December 2016.

IMPROVING OVERSIGHT,  
EXPANDING OPPORTUNITIES:
WSDOT conducted an updated analysis of the race, 
ethnicity and gender of the DBE firm owners working 
on the AWV project. This information is provided 
below:

PROGRESS AT A GLANCE
AWV Project-Specific Efforts
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1. 	The Original Contract DBE Goal was established 		
	 when the project was awarded.

2. 	The Contract DBE Participation Requirement is a 	
	 condition of Change Order 91.

3. 	The Current DBE Commitments illustrate the total 	
	 value of contracts awarded to DBEs.

4. 	The Current Amount Paid to DBEs is the total 		
	 amount paid as of October 31, 2016.

5. 	The Current Verified DBE Participation 			 
	 demonstrates 	payments that have been audited 		
	 following rigorous verification procedures (reviewing 	
	 cancelled checks, verifying firms are certified for the 	
	 work they are performing, federal counting rules, 	
	 etc.) to ensure payments can count toward the 		
	 Contract DBE Participation Requirement.
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AGENCY PROGRESS
For Federal Fiscal Year (FFY) 2016 (October 1, 2015 
through September 30, 2016), WSDOT (Local Programs, 
Consultant Services and HQ Construction) has attained 
15.1 percent in DBE commitments (condition of award 
goals 12.45 percent; voluntary participation 2.65 percent), 
13.9 percent in payments on ongoing contracts, and 10.6 
percent in payments on closed contracts.

Thus far for Federal Fiscal Year (FFY) 2017 (October 
1, 2016 through November 30, 2016), WSDOT (Local 
Programs, Consultant Services and HQ Construction) 
has attained 11.4 percent in DBE commitments 
(condition of award goals 7.04 percent; voluntary 
participation 4.38 percent), 16.6 percent in payments 
on ongoing contracts, and 12.8 percent in payments on 
closed contracts.

SEATTLE TUNNEL PARTNERS (STP) 
EFFORTS TO ACHIEVE DBE  
CONTRACT GOAL
This report constitutes the December 2016 FHWA 
Quarterly DBE Progress Report for the SR 99 Bored 
Tunnel Design-Build contract. This section summarizes 
DBE progress on the SR 99 Tunnel contract for the 
period of August 1, 2016 to October 31, 2016. A 
detailed summary of changes between Seattle Tunnel 
Partners (STP) DBE Progress Report #65 and Progress 
Report #68 may be found in Exhibit A.

STP monthly DBE Progress Reports #66, #67 and 
#68 were verified following the monthly verification 
procedures approved by FHWA. WSDOT’s verification 
of STP’s DBE Progress Report #68 may be found in 
Exhibit B. Exhibit B is being provided for comparative 
purposes with STP DBE Progress Report #65, which 
was previously submitted to FHWA under the 
September 2016 FHWA DBE Quarterly Progress 
Report.

•	 A summary of validated DBE participation to date 	
	 may be found on the graph in Exhibit C. 

ºº Exhibit C indicates overall validated participation 
to date, both prior to and after the October 31, 
2013 FHWA Title VI Investigative Report.

ºº Exhibit C indicates that, at $87.3 million, STP has 
achieved their DBE participation goal to the DBE 
revenue curve.

ºº Exhibit C also indicates how the design-build 
contractor is progressing towards the 8 percent 
DBE goal of $96.9 million.

•	The 8 percent DBE goal has surpassed the 
$96 million DBE participation requirement, as 
established by Contract Change Order #91, 
which was executed in conjunction with the 
WSDOT/FHWA Conciliation Agreement.

•	Change Order #91 did not eliminate the 8 
percent DBE goal. Thus, in addition to attaining 
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the $96 million, STP must also attain the 8 
percent DBE goal or show a good faith effort to 
do so.

•	The graph indicates that in addition to catching 
up to the DBE revenue forecast curve, STP 
appears to be tracking toward attainment of 
the 8 percent DBE goal.

A summary of progress since submittal of the first STP 
DBE Progress Report (#39) to FHWA in July 2014 is 
provided in the table below:

Table: Post Conciliation Agreement Progress

Summary PR #39, thru 
5/30/2014

PR #68, thru 
10/31/2016

Progress

Contract DBE 
Participation 
Requirement   

$96,000,000 $96,903,280 N/A

Current DBE 
Commitments 
(Awards)

$77,447,226 $117,962,591 $40,515,365 

Current Total 
Amount Paid 
to DBEs            

$55,050,570 $107,480,158 $52,429,588 

Current DBE 
Participation                             $32,036,156 $87,308,140 $55,271,984

Number of 
DBE Contracts 133 211 78

Number of 
DBE Firms 86 109 23

•	 DBE Subcontracting Oversight Committee. Between 	
	 August 1, 2016 and October 31, 2016, STP 		
	 continued to report on procurement efforts at the 	
	 committee meetings.

ºº STP submitted their quarterly DBE Action Plan on 
October 31, 2016, documenting their approach 
to DBE goal attainment on the project. The 
plan provided anticipated upcoming contracting 
opportunities where STP will work to maximize 
DBE participation. Remaining contracting 
opportunities are separated by scope, estimated 
dollar value and timeframe the work is anticipated 
to be available.

ºº August through October, STP discussed 
upcoming bids with WSDOT, the Washington 
State Office of Minority and Women’s Business 

Enterprises (OMWBE), and the independent 
DBE Program Coordinator at bi-weekly STP 
Subcontracting Oversight Committee meetings. 
At these meetings, STP provided additional 
details, requested feedback from participants and 
incorporated suggestions.

ºº STP, WSDOT and FHWA agreed to hold the 
next meeting on November 3, then adjourn the 
meeting until spring or summer 2017. The reason 
was due to the lack of agenda topics as the list of 
future opportunities is getting small and there are 
no opportunities on the list at this time.

•	 STP DBE Communications. STP’s DBE Progress 		
	 Report #65, submitted with the September 2016 		
	 FHWA DBE Report, documented outreach through 	
	 October 2016. STP’s DBE Progress Report #68 for 	
	 October 2016, reports the following outreach events 	
	 (See Exhibit B, Attachment #1):

•	On November 3, STP attended the National 
Association of Minority Contractors of 
Washington (NAMC) meeting and networked 
with minority- and women-owned businesses.

•	On November 3, STP sponsored a table 
and attended the North Puget Sound Small 
Business Summit and networked with minority- 
and women-owned businesses.

•	On November 9, STP sponsored a table and 
attended the WSDOT Business After Hours and 
networked with minority- and women-owned 
businesses.

•	On December 1, STP sponsored a table and 
attended the UW Foster School of Business - 
Business Impact Awards while networking with 
minority- and women-owned businesses.

•	On December 16, STP attended the 
Washington Construction Design & 
Entrepreneurs (CDE) meeting and network with 
minority- and women-owned businesses.
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•	On January 5, STP attended the NAMC 
meeting and networked with minority- and 
women-owned businesses.

•	On January 20, STP plans to attend the CDE 
meeting and network with minority and women 
owned businesses.

•	On January 28, STP plans to attend the Tabor 
100 General Membership meeting.

•	 WSDOT DBE Outreach. Outreach activities 		
	 performed by the WSDOT AWV HQ 	DBE 			
	 Administrator for the AWV Replacement Program, 
	 September 1, 2016 through December 30, 2016 
	 included:

ºº On September 30, the AWV HQ DBE Program 
Administrator attended the Tabor 100 Gala.

ºº On October 29, the AWV HQ DBE Program 
Administrator attended the Tabor 100 General 
Membership meeting to provide project updates 
and information on upcoming opportunities.

ºº During this reporting period, the AWV HQ DBE 
Program Administrator spoke with multiple 
trucking firms regarding possible opportunities on 
the project.

ºº During this reporting period, the AWV HQ DBE 
Program Administrator assisted one DBE firms 
with bonding assistance and or waiver options.

ºº During the reporting period, the AWV HQ DBE 
Program Administrator assisted one DBE firm with 
issues related to the Project Labor Agreement 
(PLA) and the use of core employees.

ºº The AWV HQ DBE Program Administrator worked 
with one DBE firm regarding adding NAICS codes.

ºº The AWV HQ DBE Program Administrator 
assisted one new MWBE consulting firm with DBE 
certification process.

ºº The AWV HQ DBE Program Administrator 
provided direction to multiple firms through one-

on-one sessions regarding possible contracting 
opportunities on the AWV project, including:

•	Engineering and permitting firm

•	Structural and civil engineering firm

•	Janitorial and site clean-up firm

•	Marine contractor

•	New DBE flagging firm

•	DBE trucking firm

•	Provided advisement to one DBE firm on 
contract close-out and release of retainage

Certification of Monetary Commitments 

•	 Verified DBE participation. AWV project staff 		
	 followed the Monthly DBE Progress Report 
	 Verification Procedures in performing the 
	 verification of the $118 million in STP claimed 		
	 commitments and $87.3 million in claimed 
	 participation reported by STP in Progress Report 
	 #68 (See Exhibit B: Memorandum, Validation STP  
	 Monthly DBE Progress Report #68). This process 
	 was followed to validate STP Progress Reports 
	 #66 and #67.

•	 Work site monitoring. During the period of August 	
	 2016 through October 2016, the following activities 	
	 occurred:

ºº There were three on-site reviews performed; one 
in August, one in September and one in October. 
As new DBEs come onto the project or pre-
existing DBE subcontractors return, additional on-
site reviews will be completed.

ºº The DBE labor hours were reported as follows: 

DBE 
Progress 
Report

STP Reported 
Hours

Certified  
Payroll Hors

Delta

#66 5,498.75 5,380.50 (118.25)

#67 3,802.75 3,577.25 (225.50)

#68 6,714.25 6,455.50 (258.75)

TOTAL 16,015.75 15,413.25 (602.50)
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Discrepancies between Total Hours Reported and 
Certified Payrolls can be attributed to differences 
in reporting periods by the contractor(s) not 
submitting paperwork in a timely fashion. Thus, 
STP will continue to work with their subcontractors 
to ensure labor hours are reported in a timely and 
efficient manner.

•	 Monetary commitments. A comparison of STP 		
	 Progress Report #65, as reported in the September 
	 2016 FHWA DBE Report, and Progress Report #68 
	 (see Exhibit A: Attachment #1) is as follows:

Summary PR #65 PR #68 Progress
Contract DBE 
Participation 
Requirement

$96,903,280.09 $96,903,280.09 N/A

Current DBE 
Commitments $115,219,437.79 $ 117,962,590.55 $2,743,152.76

Current Total 
Amount Paid to 
DBEs

$103,579,817.33 $107,480,157.99 $3,900,340.66

Current DBE 
Participation $82,428,375.92 $87,308,139.63 $4,879,763.71

# of DBE Sub-
contractors 109 109 0

# of DBE Sub-
contracts 206 211 5

Utilization, Prompt Payment and Retainage 

•	 STP Progress Report #68 indicates the number of 	
	 DBE subcontractors working on the project totals 	
	 109 DBE firms, which is the same as reported in 		
	 Progress Report #65.

•	 The total number of subcontracts increased from 	
	 206 reported on Report #65 to 211 reported on 		
	 Report #65.

•	 Comparing Report #65 to Report #68 resulted in the 	
	 following changes:

ºº 54 Commitment changes totaling a $2,743,152.76 
increase.  (Exhibit A: Attachment #2)

ºº 55 Invoiced to Date changes totaling a 
$3,195,129.87 increase. (Exhibit A: Attachment #3)

ºº 66 Payments to Date changes totaling a 
$3,900,340.66 increase. (Exhibit A: Attachment #4)

ºº 70 DBE Amount (as amended) changes totaling a 
$4,879,763.71 increase. (Exhibit A: Attachment #5)

•	 The status of contracts and associated retainage		
	 may be found in Exhibit B: Attachment #6: List 		
	 of DBE Subcontracts.

Monitoring and Investigation of Complaints Regarding 
DBE Participation 

•	 Prompt payment issue update. During the reporting 	
	 period of August 1, 2016 through December 31, 		
	 2016, there was one prompt payment issue that was 	
	 resolved:

ºº 1st tier janitorial service prompt pay concern 
resolved December 22, 2016

•	 Project separation.

ºº A DBE window supplier has requested to separate 
from the AWV project. The DBE had not begun 
work. The AWV HQ DBE Program Administrator 
has investigated and communicated with the 
DBE and determined that project delay and other 
commercial pursuits were the basis for the request 
(Update: The DBE has filled out the appropriate 
paper work and has been approve to separate from 
the project. Another DBE has been identified to 
perform the work).

WSDOT DBE PROGRAM LEVEL 
PROGRESS
DBE Monitoring Processes and Procedures
•	 On November 14, WSDOT executed a contract 
	 with B2GNow, a diversity software tracking system. 
	 WSDOT is working with B2GNow on 			 
	 implementation. This system will monitor DBE 
	 participation more closely than the current DBE 
	 Participation Tracking System and provide 
	 enhanced project goal and payment oversight by 
	 WSDOT OEO. Additionally, this system will 
	 enhance DBE prompt payment monitoring. WSDOT 
	 OEO believes this system will allow the agency to 
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	 more effectively implement many aspects of the 
	 DBE Program.	

•	 To enhance WSDOT’s delivery of its external civil 
	 rights programs, Secretary of Transportation Millar 
	 has authorized WSDOT OEO to fill an additional 
	 15 positions, bringing the office to 39 staff members. 
	 The DBE Program will now have 20 employees. 
	 Twelve employees will be working in DBE Contract 	
	 Compliance and the other eight employees will work 
	 in other areas of the DBE Program including but not 
	 limited to Support Services, Community Engagement 
	 and Policy. WSDOT OEO has hired multiple 		
	 employees and anticipates being fully staffed by the 
	 end of January. In comparison to the previous 		
	 conciliation report, this is an increase in the number 	
	 of positions dedicated to the DBE Program.

•	 On December 12, WSDOT OEO submitted an 		
	 updated individual project goal setting methodology.  	
	 This version provides a more detailed explanation of 	
	 the current goal setting methodology and is currently 	
	 under review with FHWA.

•	 WSDOT DBE Program staff are updating the DBE 	
	 Program Participation plan to incorporate counting 	
	 and monitoring brokers and trucking.

•	 WSDOT Local Program, HQ Construction and OEO 	
	 continue to work on a written certification form that 	
	 will meet everyone’s needs.

•	 WSDOT continues to collaborate with FHWA 		
	 regarding the prompt payment of Title VI 			 
	 complaints. WSDOT is actively attempting to resolve 	
	 these complaints with the individual complainants.

•	 WSDOT OEO, HQ Construction and Washington 	
	 Division FHWA continue to collaborate on 			
	 developing comprehensive design-build DBE 		
	 contract language.

•	 Colette Holt & Associates continues to make 		
	 significant progress to complete the Disparity 		
	 Study. The internal data collection portion of the 
	 DBE Program Disparity Study, as well as focus 

	 group meetings with both stakeholders and 
	 business owners, has been completed. The 
	 consultant is now collecting contracting information 
	 from local agencies as well as prime contractors and 
	 consultants. WSDOT anticipates the study will be 
	 completed in late spring 2017.

•	 As of December 28, WSDOT OEO has no active 		
	 prompt payment complaints and the prompt 		
	 payment complaints noted in the previous report 	
	 have been resolved or closed (i.e. determined to be 	
	 contractual disputes). 

•	 WSDOT is working to implement a Mentor/Protégé 	
	 program for state funded projects. The intent of this 	
	 program is to increase opportunities, capacity and 	
	 participation for minority-, small-, veteran- and 		
	 women-owned firms. For more detailed information, 	
	 please reference Exhibit D, WSDOT’s State Funded 	
	 Diversity Roadmap.

OUTREACH & SUPPORT SERVICES
•	 As previously reported, in order to increase the 		
	 effectiveness of the DBE Advisory Group, WSDOT 	
	 restructured the committee. During this reporting 	
	 period the following meetings occurred:

ºº On September 15, WSDOT met with the DBE 
Focus Group. During this meeting the discussion 
topics included the Disparity Study, focus group 
objectives, DBE best practices and challenges and 
discussion topics for other focus groups.

ºº On October 13, WSDOT met with the Prime 
Focus Group. During this meeting the discussion 
topics included the Disparity Study, Small Business 
Program, Mentor/Protégé program, focus group 
objectives and discussion topics for other focus 
groups.

ºº On November 9, WSDOT met with the entire DBE 
Advisory Group. During this meeting, discussion 
topics included the Disparity Study, B2GNow, 
statewide DBE Program training and an OEO 
staffing update.  
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•	 In December, WSDOT OEO hired a Community 		
	 Engagement Specialist, Julius Brooks. Julius assists 	
	 the Director of OEO in outreach and community 		
	 engagement activities which allows Director Key to 	
	 focus on additional matters.

•	 During the reporting period, WSDOT OEO attended 	
	 the following events:

ºº Tabor 100 General Membership meetings

ºº NAMC

ºº Business After Hours

ºº CDE Meetings

ºº Association of General Contractors – WSDOT/
Administrative Team Meetings

•	 On December 12, WSDOT OEO distributed a DBE 	
	 Program Newsletter, attached as Exhibit E.

Exhibit A: Summary of DBE Progress Changes between 
STP DBE Progress Report #65 and #68.

Attachment #1, Summary of Comparison between 
DBE Progress Report #65 and #68

Attachment #2, Comparison of DBE Progress 
Report #65 and #68 DBE Commitment Validation

Attachment #3, Comparison of DBE Progress 
Report #65 and #68 DBE Invoice to Date Validation

Attachment #4, Comparison of DBE Progress 
Report #65 and #68 DBE Total Payments Validation

Attachment #5, Comparison of DBE Progress 
Report #65 and #68DBE Participation Validation

Exhibit B: Memorandum, Validation STP Monthly DBE 
Progress Report #68

Attachment #1, STP DBE Progress Report No. 68, 
October 2016

Attachment #2, DBE Commitment Validation

Attachment #3, DBE Invoice to Date Validation

Attachment #4, DBE Total Payments Validation

Attachment #5, DBE Amount (as amended) 
Validation

Attachment #6, Status of DBE Subcontracts

Attachment #7, DBE Certified Payrolls Hours 
Verification, October 2016

Exhibit C: Summary Graph of Verified DBE 
Participation to Project DBE Revenue Curve

Exhibit D: State Funded Diversity Roadmap

Exhibit E: DBE Program Newsletter
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Office of Equal Opportunity 
State Funded Diversity Road Map*

NOVEMBER 2016

Today
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Washington
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• 10% Minority
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Actual Participation:
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Veteran Owned 
Businesses - 0.05%

Small Business 
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Spring 2017
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Spring 2018
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Program and Mentor 
Protégé Program

• Condition of Award

• Tiered Participation

• Enforceable

• Overhead

Reimbursement

• Evaluations &

Sanctions

• Good Faith Efforts

• Mentor Protégé

Yes

No

For those participating 
in the Mentor Protégé 

Program - Reduced CUF 
Requirements, sharing 

equipment, etc.

For those not 
participating in the 

Mentor Protégé Program 
- CUF** rules apply.

Americans with Disabilities Act (ADA) Information: This material can be made available in an alternate format by emailing the Office of Equal Opportunity at wsdotada@wsdot.wa.gov 
or by calling toll free, 855-362-4ADA(4232). Persons who are deaf or hard of hearing may make a request by calling the Washington State Relay at 711.

Title VI Notice to Public: It is the Washington State Department of Transportation’s (WSDOT) policy to assure that no person shall, on the grounds of race, color, national origin or sex, 
as provided by Title VI of the Civil Rights Act of 1964, be excluded from participation in, be denied the benefits of, or be otherwise discriminated against under any of its federally funded 
programs and activities. Any person who believes his/her Title VI protection has been violated, may file a complaint with WSDOT’s Office of Equal Opportunity (OEO). For additional 
information regarding Title VI complaint procedures and/or information regarding our non-discrimination obligations, please contact OEO’s Title VI Coordinator at (360) 705-7082.
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* Subject to change based on driving conditions, diverse business participation and legal environment.

MORE INFORMATION  
Jackie Bayne 
Policy and Reporting Liaison 
WSDOT Office of Equal Oportunity 
360-705-7084   
BayneJ@wsdot.wa.gov

16-10-0420

**	 Progress and CUF to be defined.
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DECEMBER
 QUARTERLY EDITION

DBE NEWS

The Office of Equal Opportunity is responsible for the 

Disadvantaged Business Enterprise, Minority & Women’s 

Business Enterprise, Title VI, Equal Employment Opportunity, 

American with Disabilities and the On-the-Job Training Support 

Services Programs. In an effort to continually enhance the 

programs we deliver, Secretary of Transportation Roger Millar has 

authorized 15 additional OEO staff to assist with these programs.

OEO has filled the first round of positions and will be hiring 

additional staff in the near future. The seven filled positions 

will be located throughout Washington, and we believe these 

additional staff will benefit your firms with enhanced issue 

resolution and more thorough assistance. 

Two years ago, WSDOT implemented a DBE payment tracking 

system to assist with monitoring and tracking DBE participation. 

However, there is one important task it does not do – that is 

monitor prompt and timely payment to DBEs. 

WSDOT has entered into contract with B2GNow, a software 

system that assists state department of transportations with 

tracking DBE participation and monitoring prompt payment. With 

this new system, WSDOT is hopeful that DBE payment issues 

will be resolved more timely, and with increased agency, prime 

and subcontractor collaboration. WSDOT anticipates to have this 

system implemented in the spring 2017.

B2GNow — diverse 
spending software

On Nov. 9, 2016, at the Museum of Flight in Seattle, Secretary 

Millar presented Atkinson Construction with the Champion of 

Inclusion Award.  

Atkinson Construction was honored for its extensive voluntary 

minority, women and disadvantaged participation. In the past 

three years, 65 percent of Atkinson Construction’s minority, 

women and disadvantaged participation was voluntary. 

This year’s Business After Hours event was the best attended 

so far, with more than 300 participants. The event provided 

minority, women and disadvantaged firms a great opportunity to 

network with prime contractors and consultants. Thank you to 

everyone who attended for making the event such a success!

Business After Hours — 
a huge success!

Office of Equal Opportunity 
staff, coming to a region  
near you!

E x h i b i t  E



Would you like help with bidding, 
estimating, certified payrolls, intents, 
affidavits and other WSDOT required 
paperwork?
WSDOT understands that contracting with government agencies 

can be administratively burdensome, especially for smaller 

companies. That’s why we have expert business counselors 

available to help minority- and women-owned firms be 

successful on our consulting and construction projects. For more 

information and to see if you qualify for free assistance, please 

call toll free 888-259-9143 or email DBESS@wsdot.wa.gov.

Title VI Notice to Public 
It is the Washington State Department of Transportation’s (WSDOT) policy to assure that no person shall, 
on the grounds of race, color, national origin or sex, as provided by Title VI of the Civil Rights Act of 1964, be 
excluded from participation in, be denied the benefits of, or be otherwise discriminated against under any of 
its federally funded programs and activities. Any person who believes his/her Title VI protection has been 
violated, may file a complaint with WSDOT’s Office of Equal Opportunity (OEO). For additional information 
regarding Title VI complaint procedures and/or information regarding our non-discrimination obligations, 
please contact OEO’s Title VI Coordinator at (360) 705-7082.

Americans with Disabilities Act (ADA) Information
This material can be made available in an alternate format by emailing the Office of Equal Opportunity 
at wsdotada@wsdot.wa.gov or by calling toll free, 855-362-4ADA(4232). Persons who are deaf or 
hard of hearing may make a request by calling the Washington State Relay at 711.

16-11-0458

Disparity Study Update 
In April 2016, WSDOT completed a competitive procurement 

for DBE Program Disparity Study, selecting Colette Holt & 

Associates as the consultant to perform the study. One of 

the largest aspects of this study is an analysis of WSDOT’s 

contracting activities. Because it took WSDOT longer 

than anticipated to complete the internal data collection, 

the study is anticipated to be completed in May 2017.  

We will keep you informed as we move through the study 

process. If you have any questions, contact Colette Holt & 

Associates at wsdot_study@mwbelaw.com or call 855-692-3529. 

You may also contact Jackie Bayne, WSDOT Disparity Study 

Manager, at BayneJ@wsdot.wa.gov or call 360-705-7084.Current DBE Participation
For federal fiscal year 2016 (Oct. 1, 2015, through Sept. 30, 

20161 ), WSDOT (Local Programs, Consultant Services and HQ 

Construction) has attained 15.4 percent in DBE commitments 

(condition of award goals 12.68 percent; voluntary participation 

2.69 percent) and 10.6 percent in payments on closed contracts. 

During this timeframe, 118 different DBEs were awarded 604 

contracts worth more than $71 million. This is money going into 

the pockets of small-, socially- and economically-disadvantaged 

businesses!  

1 This information is still being verified and may not match entirely with the DBE 
Semi-Annual Report.
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Diverse State Business 
Program 
WSDOT is operating under the Governor’s Results 

Washington Goals of 10 percent minority business enterprise, 

6 percent women’s business enterprise, 5 percent veteran 

business and 5 percent small business participation on 

state funded projects. WSDOT has been working with our 

DBE Advisory Group on ways of increasing our diverse 

business participation. Currently, WSDOT is working on a 

Mentor Protégé Program. For more about this program’s 

current direction, please visit OEO’s webpage at: www.

wsdot.wa.gov/EqualOpportunity/MSVWBE.htm




